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The Consequences of Work Stress on
Underrepresented Minority Faculty
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Toxic Ivory Towers is the first book
to examine the institutional factors
impacting the ability of
underrepresented minority (URM)
faculty to be successful at their jobs
and to flourish in academia. Despite
the changing demographics of the
nation, the percentages of Black and
Hispanic faculty have increased only
slightly. The book explores how
these social statuses influence the ) : Vi
health and Well'being of URM £ THE CONSEQUENCES OF WORK STRESS"
faculty, and also how institutional ON UNDERREPAESEMTED MINORIEG.EACULLLGES
policies and practices can be used to Bl E———
transform the culture of an institution
so URM faculty can thrive.
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